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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor:
Davison Wang; APSCA membership number: CSCA21700037

Name of team auditor (if applicable):
Nil; APSCA membership number: Nil

Monitoring partner name:
Bureau Veritas Consumer Products Service; Audit Company APSCA Number: 11600002

Audit schedule details:
The audit was planned for 1 auditor x 1 day.

Business partner information:

Factory name: CHANGSHU BEISIMEI KNITTING TEXTILE CO., LTD. (the Chinese name is FE i N 224454 SRR
)

Factory address: No.1 Yutai Road, Haiyu Town, 215519 Changshu, China (the Chinese address is FEFETiEEEESR
15)

Business license number: 91320581061839360T

The factory was established on January 28, 2013, it was specialized in manufacturing of textile. The main production
activities were warping, weaving, cutting, sewing, inspecting and packing. The peak season was not obvious.

Audited location information:

The factory rented one 4-storey office, production and warehouse building (1F: warping, weaving workshop, warehouse,
2F: weaving workshop, warehouse, 3F: cutting, sewing, inspecting workshop, warehouse, 4F: sewing, inspecting, packing
workshop, warehouse, office) with a total of built area of 8920 square meters. No canteen or dormitory was provided in the
factory. The building was rented from Suzhou Zofen Intelligent Technology Co., Ltd.

Operating shifts and hours:

The normal working time was 8:00-11:30, 13:00-17:30. All employees worked from Monday to Friday, overtime worked on
Saturdays if busy and rested on Sundays and statutory holidays. The regular working hours were 8 hours a day and 40
hours a week.

Time recording system:
All employees’ working hours were recorded by biometric machine with detailed time in and time out information.

Salary payment details:

All employees were paid at monthly rate before end of the following month by bank transfer. According to the payroll and
attendance records of 5 sample employees from September 2025, 5 sample employees from August 2025 and 5 sample
employees from May 2025, it was noted that the regular wages of all sample employees were RMB 3500 to 4000 per
month, which was not less than the local minimum wage RMB 2490 per month since January 1, 2024. All sample
employees were paid 150% and 200% of regular wages for their overtime work on weekdays and rest days respectively,
which was not less than the statutory requirement. And the sample employees’ maximum over time hours were 2 hours a
weekday, 8 hours a rest day, 0 hour a holiday, 14 hours a week and 62 hours a month in the testing months. The maximal
weekly working hours were 54 hours. The longest consecutively working days were 6 days in the testing periods.

Worker number information:

There were totally 48 workers including 32 production workers (16 males and 16 females) and 16 non-production workers.
Totally 21 domestic migrant workers which included 11 males and 10 female workers. No foreign migrant worker, young
worker, child worker, disabled worker, breastfeeding worker, pregnant woman was available in the factory. And no intern,
apprentice or subcontractor was used in the factory.
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Good practices:
None

Worker organization details:
Workers freely elected two worker representatives on March 13, 2025. The factory encouraged the communication
between worker representatives and workers.

Circumstances:
There was no special circumstance during the audit.

Summary of findings:

The non-compliances were noted in PA1: Social Management System (1.1, 1.4), PA 2: Workers Involvement and
Protection (2.5), PA 5: Fair Remuneration (5.4, 5.5), PA 6: Decent Working Hours (6.2), PA 7: Occupational Health and
Safety (7.3, 7.6, 7.13, 7.17, 7.25) during this audit. And the details refer to the relevant PA in the report.

Living wage calculation:

BV has used the methodology which is similar with Anker Benchmark methodology to estimate the living wage by
estimating the cost of a basic but decent life style for a worker and his/her family. This involves adding up the cost of three
expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other essential expenses
for a family, and then adding a small margin for sustainability and emergencies. The reason BV does not use Anker
benchmark is no data in GLWC for area where the factory is located. The data source: onsite audit information collection
(BV BNW).

Summary of interview:

The worker interview was conducted individually and in group. 5 workers were randomly selected for interview and no
complaint was raised. The attendance records were cross-checked against the production records. Confidential interviews
were conducted with 5 workers from different departments. No inconsistency regarding working hours was found.

Overall situation:

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and
discussed and a corrective action plan was explained to the factory representatives. Ms. Hu Jingyue, HR Manager, agreed
with the findings and signed the corrective action plan.

Opening meeting and closing meeting factory representatives (name and titles)
Ms. Hu Jingyue, HR Manager
Ms. Zhu, Worker representative

Executive summary of audit report:

1. There was no contractor used by the auditee, which makes the contractor license/permit not applicable.

2. There was no agency used by the auditee, which makes the agency labour contract not applicable.

3. The Government waivers were not applicable in the auditee.

4. The Collective bargaining agreements were not applicable in the auditee.

5. There were other buildings located in the same compound with the auditee. Other buildings were used by other
factories. The auditee had its own business license, employee management system, production areas, machines,
products, etc. No exchange of workers, production areas, machines, etc. were noted.

6. As of the current project category, production process, scale and pollutant status, the construction project was not
included in the environmental impact assessment management scope.

In accordance with the Article 5 of Classified Administration Catalogue of Environmental Impact Assessments for
Construction Projects (2021 Revision), construction projects not specified in this catalogue shall not be included in the
environmental impact assessment management of construction projects.
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SITE DETAILS

Site Site amfori ID
CHANGSHU BEISIMEI KNITTING 156-015947-002
TEXTILE CO., LTD.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 48 Workers
Legal minimum wage in local currency 2,490 Monthly
Lowest wage paid for regular work at the site 3,500 Monthly
Calculated living wage in local currency 4,567 Monthly
Total sample 5 Workers

Other Metrics

Male workers 22 Workers
Female workers 26 Workers
Non-binary workers 0 Workers
Permanent workers - Male 22 Workers
Permanent workers - Female 26 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 6 Workers
Management - Female 10 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 11 Workers
Domestic migrant workers - Female 10 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

N DN
o N O o

o W N O O O O O O 0O 0O ©O ©O ©o o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System

Site: CHANGSHU BEISIMEI KNITTING TEXTILE CO., LTD.

| Site amfori ID: 156-015947-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

It was noted that the factory had set up some
management procedures to implement the BSCI
Code of Conduct, but not all procedures were
properly implemented. For example, some health
safety issues were noted on site, but none of these
issues were raised during internal audit. The
factory had not implemented corrective and
preventive actions.

In accordance with the requirement of Performance
Area 1.1, the auditee shall set up an effective
management system to implement the BSCI Code
of Conduct.

Based on management interview, worker and
worker representative interviews, site observation,
document evidence, the factory had established
Social Compliance Procedures. One manager was
responsible for the procedure implementation and
daily inspection. Thus, this question was rated as
partially.

T #5377 REBSCITAEE MM ERHE . BEAF
R EEMS AR i, T IR —
WFETeME , BAFERERHEIRG . hish xR
Y IEANFRBRHENE -

RABRATIUEA.1 L WEZT (R 2 IR
BSCHTATURENEERE R -

RIBERENH . ATRATHERY . HEN
MXHES . I EBEUHETERF U .
T —RERATRFAEEN D FRE. B . Z
A A EDITE -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

It was noted that the factory had established the
production capacity assessment procedure, but
they had not assessed production capacity.

In accordance with the requirement of Performance
Area 1.4, the auditee shall organize its workforce
capacity to meet the expectations of the delivery
order and/or contracts.

Based on management interview, worker and
worker representative interviews, document
evidence, the factory had established production
capacity assessment procedure. Thus, this
question was rated as partially.

T 2@ AR ERF . BibRiiTAE R
PARSR

WRABATIIE 4 , e (£ 2 AR E
TR HT B f1/aE R ER -
RIFERENY . ATERA TR HE

F . I EBvAEFSRNTEIER- B, Z0)E
HH SaFE -
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PA 2: Workers Involvement and Protection

Site: CHANGSHU BEISIMEI KNITTING TEXTILE CO., LTD. | Site amfori ID: 156-015947-002

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

It was noted that the established grievance
mechanism was not including all interested parties,
only for internal part.

In accordance with the requirement of Performance
Area 2.5, the auditee shall establish or participate
in an effective grievance mechanism for individuals
and communities.

Based on management interview, worker and
worker representative interviews, site observation
and document evidence, the factory had
established grievance procedure and installed one
suggestion box in the workshop. Interviewed
workers knew the location of suggestion box. Thus,
this question was rated as partially.

PA 5: Fair Remuneration

I EraiflHee B EmAfmiExs . R

EM T ERER -
RABITIUS2.5 L WEZT (EFH 2 HEI RS
SHEME AR FALH -

RIEEEENY . ATRATAER . WHEN
MXHES . I BEET T BiFRFHEINR
#TELE . PRRIHAEELENLE -
U, ZREH A SO -

Site: CHANGSHU BEISIMEI KNITTING TEXTILE CO., LTD. | Site amfori ID: 156-015947-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

It was noted that the facility did not establish
systemic calculation method for decent living wage.
In accordance with Performance Area 5.4, the
auditee shall provide sufficient remuneration that
allows workers to meet a decent living standard.
Based on management interview, worker and
worker representative interviews, document
evidence, the factory management knew about
relevant requirements and made sure that all
employees’ wages were higher than the local legal
minimum wage. But the factory management did
not know about detailed calculation method for
decent living wage. Thus, this question was rated
as partially.

Tl AR Rt MR TR E -
RABRITIUES.4 L WEZT (R » IR
TAKEHEE A TEIERE T5IRE -

RIFERE ATRATAERR XHFZ . T
TERRTRAXEREMRAIARIMNIRNST
= R TH BRI BREA TREEERST
BRRGHENE . ZRIEAEN TS -
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

It was noted that factory's social insurance
coverage was insufficient. 6 out of 48 employees
had retired and could not be provided with social
insurance. So the factory should provide social
insurance for 42 employees. According to the
social insurance payment receipt provided by
factory management, only 20 out of 42 (47.6%)
employees were provided with pension,
unemployment, medical, maternity and accident
insurances in November 2025.

In accordance with Article 73 of the Labor Law of
the People’s Republic of China.

Based on management interview, worker and
worker representative interviews, document
evidence, the factory had provided commercial
insurance for all employees dated from May 7,
2025 to May 7, 2026. Less than 80% of workers
were covered by five types of social insurances.
Thus, this question was rated as no.

PA 6: Decent Working Hours

I Bt REEERE. I 488 RTHhH6EE
R4 L FEeE it BT 42 55
THRMEHF - RIEM H1RHEE120255 11 Bit=Ria
MBEEE T {UARS425 B T h /#1204
C47.6% 1 12E%E LRl EF AT . THR
RIE { it A REAIET b B73%-
WRIEEERHY . ATRRTAER , &

E . I BARARATRERIEN S . BAHEIM
20 2555 H7H#20265F5 A7H - I Afasfr A
/0 F80%- FM . ZaEH A W ARTFE -

Site: CHANGSHU BEISIMEI KNITTING TEXTILE CO., LTD. | Site amfori ID: 156-015947-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

According to the attendance records of 5 sample
employees from September 2025, 5 sample
employees from August 2025 and 5 sample
employees from May 2025, it was noted that 5 out
of 5 sample employees worked in excess of 36
overtime hours per month (i.e. 58 hours) in
September 2025, 5 out of 5 sample employees
worked in excess of 36 overtime hours per month
(i.e. 62 hours) in August 2025 and 5 out of 5
sample employees worked in excess of 36
overtime hours per month (i.e. 46 hours) in May
2025, which was not in compliance with the legal
requirement.

In accordance with Article 41 of the Labor Law of

1F2025F9 H5H M T , 20258 H5H AT ,
20255 A5 A TRIEEILR . B 5RATHE
202559 Bfn¥i58. Bt , 54 A L1E202558 ANyt
62/)5Ft , 5% B TTE20 2555 AhnEide: At L BilE
BhnpEa (a4 geiB it 36/ A IR EIE -

RIE { i A REFIETE b P15
RIBEEEHD . ATRATAERN . XS
F.I28u 7 IRER . BiT8EE  THE
Bk 34T - B L ZREEA W RS -
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Finding

the PRC.

Based on management interview, worker and
worker representative interviews, document
evidence, the factory had established working
hours procedures, but these procedures were not
implemented because they received many orders.
Thus, this question was rated as no.

PA 7: Occupational Health and Safety
Site: CHANGSHU BEISIMEI KNITTING TEXTILE CO., LTD. | Site amfori ID: 156-015947-002

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

It was noted that the risk assessment for safe, B I = i P v 02 N 0 NV v R 3
healthy and hygienic working conditions was not B EREiEiR -

conducted sufficiently. The risk assessment did not R IBHITEMIE7.3 , IBERH (£~ » ERIIT
include regular monitoring and testing. T BEMNDPETFEESRI NGRS -

In accordance with the requirement of Performance  RIFEIEEWH ., AR ATAFERY . IHEN
Area 7.3, the auditee shall regularly carry out risk FHEE , I 2887 7 EIRERFER-
assessments for safe, healthy and hygienic working ~ Itt. . Z AR A SRS -

conditions.

Based on management interview, worker and

worker representative interviews, site observation

and document evidence, the factory had

established the risk assessment procedures. Thus,

this question was rated as partially.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

[oes——— — [ERER

Finding

It was noted that 1 out of 3 employees who was in T #Em e Ea 3R EMeE s R Th1E T
contact with noise in the weaving workshop on the 1EHR(aE A ME T Bt EE.

1st floor of the building was not wearing the 1RIE it A REfnERed et b E404.
provided earplugs. RIEFEEHT . ATRATNER . TSN
In accordance with Article 42 of Law of the FHEE I &A1 AR RS
People’s Republic of China on Production Safety. I FHRE T APSIFR & - B L ZRFRH A F
Based on management interview, worker and Fa e

worker representative interviews, site observation
and document evidence, the factory had conducted
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Finding

personal protective equipment training for the
employees and provided proper personal protective
equipment. Thus, this question was rated as
partially.

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?

Finding

It was noted that 5 out of 5 sampled electricity WET 5 TR R LR ERETEN
boxes in the factory were not locked nor equipped x.

with inner protective cover. PRI {ARET2 3N GB/T13869-2017  E5.1.2

In accordance with Article 5.1.2 of the General %o

Guide for Safety of Electric User (GB/ REEEERY . ATRATAFR . HEN
T13869-2017). fioisER . I 8 Atireens , BhBE®
Based on management interview, worker and N T Eortnd - B L ZaEH A SIS -
worker representative interviews, site observation

and document evidence, the factory conducted

safety inspection monthly. Electric boxes were

posted with warning signs. Thus, this question was

rated as partially.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

It was noted that 5 out of 10 sewing machines were
not equipped with proper protective devices such
as needle guard or eye protective shield in the
sewing workshop on the 4th floor of the building.

T BRMaEE L1052 hR5 518 B &7
EiEAMRIPEE TP B SR -

RIE L EFEETe DA RTHEN
(GB5083-1999) i #6.1.6% ~ 6.3%

RIEEEENY . ATRATAER . SN
MXHESR . T Heilafw&ii T iEnm
P RE- B ZFEANSFS TS

In accordance with Article 6.1.6, 6.3 of Code of
Design of Manufacturing Equipment Safety and
Hygiene.

Based on management interview, worker and
worker representative interviews, site observation
and document evidence, all other equipment in the
factory were installed with proper protective
devices. Thus, this question was rated as partially.

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?
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Finding

It was noted that the gap between stacks and wall
was 0 meter, which was less than the legal
requirement of 0.5 meter.

In accordance with Article 18 of Rules for Storage
Fire Prevention Safety Management.

Based on management interview, worker and
worker representative interview, site observation,
the factory management knew about relevant
requirement and provided relevant training for the
employees. Thus, this finding was rated as partially.

FiZA SN CEEFDRESENEEROK , T
HESKAIER -

RIE { GER A TN b F18% -
WRIEEERH - ATRRTAERD . WHE
F.I BEETHAXER . BHARIHTTH
FH il . BMZSIEHEA S TE -
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